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INTRODUCTION

The law of figh is law related to activities carried out by people who are able to carry out the law (mukallaf), both
in terms of speech, actions, contracts or other transactions. Broadly speaking, figh law is divided into two categories,
first, the law of worship (figh ibadah) which includes activities related to the relationship of a servant with his god.
Second, the law of muamalah (figh mu'amalah) which includes relations between humans or with the wider
community (Nawawi, 2012).
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In relation to the law of muamalah, there are principles that are used as the basis for thinking, acting or so on,
namely the principle of freedom, the principle of equality, the principle of justice, the principle of willingness, the
principle of honesty & truth, and the principle of written or evidence. In addition, there is also the main principle that
underlies every human action, including the act of muamalat, namely the principle of monotheism or divine.

One of the things regulated in muamalah figh is the matter of leasing which we know as ljarah. Rental activities
are one of the activities that are very often carried out by humans, even almost every day. One form of rental contract
is a work contract or work agreement made between humans who provide work with people who provide services or
labor and provided that the workers will get compensation for their work. This in figh is called jjarah al-‘amal, namely
the rental of services or human labor.

The work done by the hired is a mandate that must be accounted for, therefore he must try to complete it properly
(Hegewisch & Liepmann, 2013). As for the wages for the hired person, it is a debt that is borne by the tenant, and
this debt is an obligation that he must fulfill. In practice, the wage system should be carried out fairly and not harm
either party, in accordance with one of the principles of figh muamalah itself, namely the principle of justice (Ghofur,
2018).

In terms of wages, the word fair is assessed from various sides, including fairness in terms of working hours,
fairness in terms of wages, justice in terms of working portions, justice in terms of welfare guarantees and justice in
other matters. (Al-Fauzan, 2005). But in reality there are still many practices or wage systems that are not in
accordance with the provisions that have been previously regulated, therefore until now there are still a lot of
problems regarding wages that make farm workers nervous because they feel they do not get justice.

The work that is done is not fixed in one position or what we usually call odd jobs, farmers or planters will move
positions according to orders from the land or agricultural owner, shifting to odd jobs can be done suddenly
depending on the needs (Anam, 2003). This wage system raises questions about whether this wage system is in
accordance with what has been stipulated by the syara' or not, because as Nasrun Haroen has mentioned that one
of the conditions for ujrah is to be clear or transparent. (Ghazaly, 2010)

Previous researchers investigating Islamic wages system disclosure done by Maulana (2018) found that the
receipt of wages for daily workers of clothing shop workers in the Bandar Lampung middle market according to
Islamic law, the contract used is in accordance with Islamic law, in this case what happened to the receipt of wages
received by shop workers experienced there is an error in the wage system used by mu’ajjir or shop owners, shop
workers experience nominal differences in wages among workers/employees in the same shop and there is a delay
in providing wages, sometimes not in accordance with the contract agreed at the beginning of the work, in carrying
out the work. While Sumartini (2019), found that the practice of wage wages in which some farmers do not pay
wages in accordance with the agreed contract which is equal to 2 baskets of rice does not meet the pillars and
conditions of ijarah so that it is not valid in Islamic law. While

RESEARCH METHOD

This research is a qualitative study based on actual events in society (Sugiyono, 2014). The data collection technique
in this study uses documentation techniques (Bungin, 2005), by conducting in-depth studies related to the concept
wage system in Islamic perspective contained in the works of Muslim intellectuals in the past and contemporary era.
The data analysis technique uses qualitative data analysis (Miles & Huberman, 2003), namely by presenting a
description related to a systematic and comprehensive picture of the wage system in Islam according to scholars’
perspective, and also data reduction and display of data to identify the result of this study.

RESULTS AND DISCUSSION
MEANING OF WAGES (IJARAH)

Wages are money and/or other things that are paid as compensation/reward for services or as a payment for
labor that has been issued by someone to do something (KBBI, 1994). In Government Regulation Number 78 of
2015 Article 1, wages are the rights of workers or workers who are received and expressed in the form of money as a
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reward from the entrepreneur or employer to the worker or laborer which is determined and paid according to a work
agreement or an agreed agreement. (Government Regulation of the Republic of Indonesia concerning Wages, 2015)

Wages are prices paid to workers in exchange for their services in the production of wealth like other factors of
production. In other words, wages are the price of labor or services issued in the production process. The issue of
wages in Islamic figh is known as ijarah (Sumartini, 2019).

Al-ljarah in terms of the science of the tool of which means etymologically al-jarah is masdar from the word Al
Uéi\bg—jiz which means to repay/reward. Masdar itself is a word that shows the meaning of action without being
tied to the eraltime, a word which is the third form of tashrif fi'il (Anwar, 1992). Al-ijarah comes from the word al-ajru
(reward / reward) which according to the language means al-iwadh which has a meaning in Indonesian which is
compensation or wages. Meanwhile, according to the term, the scholars differ in defining ijarah, among others as
follows:

According to Shafi'iyah, ljarah is transactions for certain intended benefits are permissible and may be used for
certain rewards (Hasan, 2003). While Hanafiyya define ijarah as a contract to allow the ownership of a known and
intentional benefit of a substance being leased in exchange for. On the other hand, Malikiyah define ijarah as the
name for contracts for the benefit of a human nature and for some that can be transferred.

According to Sabig, ijarah with reward (ujrah) or wages as a substitute (al-'iwadh) of services and benefits of an
item that has been obtained (Sabig, 1987). While Shaykh Shihab Al-Din and Shaykh Umairah, it is a contract for a
known and intentional benefit to give and allow for a reward that is known at the time. According to Muhammad Al-
Syarbini al-Khatib that what is meant by ijarah an ownership of benefits with rewards and conditions. While According
to Hasbi Ash-Siddigie, ijarah is a contract whose object is the exchange of benefits for a certain period, namely
ownership of benefits in exchange for the same as selling benefits.

In line, Idris Ahmad stated that ijarah means taking benefits from other people's energy by giving compensation
according to predetermined conditions (Suhendi, 2016). According to Fatwa of the National Sharia Council (DSN)
that ijarah is a contract for the transfer of usufructuary rights (benefits) to an object or service within a certain period
of time through payment of rental wages, without being followed by the transfer of property rights to an object (Nadia,
2020).

Based on the definitions above, it can be concluded that ijarah is the exchange of something in exchange for
something in return without being followed by the transfer of ownership of the thing and within an agreed period of
time. in Indonesian means rent and wages. Leasing is gﬁﬂ\ which means "selling benefits”, and wages are: 3580
which is "selling power or strength”. Further, we can also know that the ijarah contract should not be limited by
conditions. ljarah contracts do not apply to material goods (objects), such as trees for their fruit, goats and
champagne for milk and fur. This ijarah contract is only intended for non-material benefits, this contract also does not
transfer ownership, fruits, milk and feathers are materials that cannot be rented out because they are materials which
if used by a second party, the object transfers ownership.

The majority of scholars also do not allow the existence of an ijarah contract by making the semen of male
livestock animals as objects, such as the semen of cattle, horses, cows, goats and buffalo, because semen is a
material from which the semen will get the whole animal. the. As mentioned in the words of the Prophet: "Rasulullah
SAW. Prohibits the rental of male animal semen.” (Narrated by Bukhari, Nasai & Abu Dawud).

In contrast to Ibn Qayyim al-Jauziyah, an expert on the Hanbali school of jurisprudence, he stated that he did
not agree with the majority of figh experts above because according to him this opinion was not supported by the
Qur'an, Sunnah, ljma and kias (analogy). For him the principle in Islamic society is any material that can grow and
develop gradually. The law is the same as the benefits. Like fruit on trees, milk and wool. He analogizes benefits with
material in this case such as benefits and material on the issue of wagf. Because according to him, benefits can also
be waqf, such as the benefits of a house to be occupied for a certain time in accordance with the agreement.

ljarah can be divided into two types, first, ijarah for benefits (jjarah bi al-manfa’ah) is also known as rent, which
is the object of the lease is the benefit of an item. Second, ijarah for labor or services (jjarah bi al-‘amal) is also called
wages, the object of which is the energy or work of a person (Muslich, 2015).
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Examples of jjarah bi al-manfa‘ah such as renting a car for traveling or a student renting a boarding room while
he is in college. While jjarah bi al-‘amal is like a person expending his energy to work in a factory. In this case, ijarah
bi al-'amal is one of the main focuses of researchers.

Pillars and Terms of ljarah

As a transaction, al-jarah is considered valid if it has fulfilled the applicable pillars and conditions, this is done to
ensure that in its implementation it does not harm either party. Pillars are elements that make up the form of
something, while conditions are something that must exist in the form of something, but are not included in the
forming elements. The pillars and conditions of ijarah are as follows:

1) Mu'jir and musta'jir, namely people who make rental contracts or wages. Muljir is a person who gives wages
or who rents out, mustajir is a person who receives wages to do a job or who rents something. Mu'jir and
mustaljir are required to be mature, reasonable, capable of tasharruf (management of wealth), and mutual
pleasure, because if they are forced to enter into a contract, then the contract is not valid. As a basis there
is in the word of God: "O you who believe, do not eat each other's wealth in a vanity way, except through a
commerce that is consensual.” (M. Ali Hasan, Various Kinds).

For people who have a contract, they are also required to know the benefits of an item or know the work
that will be done perfectly to prevent disputes in the future.

2) Shighat is consent gabul between mu'jir and musta'jir. The shighat of the ijarah contract must be in the form
of a statement, will, and intention from both parties who perform the contract.

3) Ujrah, required to know the nominal amount by both parties, both in terms of rent or wages.

4) Goods that are rented out or work to be done in wages. For leased goods must meet the following
requirements:

a) Goods or something that becomes the object of the contract must be able to be utilized and not
have defects. (Suhendi, 2016)

b) The benefits of the goods being rented and the work given must be something permissible
according to the syara' in other words the object of ljarah is not something that is prohibited by
religion. Therefore, figh scholars agree that it is not permissible to hire or hire someone to kill or
what we are familiar with as assassins, not to hire sorcerers, not to rent out houses to be used as
places for gambling or prostitution (prostitution).

c) Objects that are rented are eternal in nature so they can last up to the agreed time.

5) Benefits (ma'jur), namely to hire a musta'jir must determine the form of work, time, wages and energy. The
type of work must be explained so as not to become obscure, because transactions that are vague in nature
are legal fasid (The analysis of Islamic law and Law no. 13 year 2003)

Principles of Wage Determination in the ljarah contract

Determination of wages is important for both parties to avoid disputes in the future, clarity regarding wages
is also an important factor to be taken into consideration by workers when making decisions about agreeing to work
or not. Therefore, Islam offers a solution related to the determination of wages in the presence of legal principles that
function to fulfill wage and contract issues in Islamic law, as follows (Evi, 2020): (a) principle of justice; (b) principle of
fairness; (c) principle of consensualism; (d) principle of willingness (al-ridha); (e) principle of permissible; (f) principle
of balance (at-tawazun fi al-mu’awadhah); (g) principle of benefit; (h) principle of transparency.

The determination of wages (ujrah) in a transaction or agreement has two types, namely (An-Nabhani,
1996): (1) ajrun musamma, which is the wages that have been mentioned at the beginning of the agreement on the
condition that the wages mentioned can be accepted or have the willingness of both parties. (2) ajrun mitsli, which is
a wage that is commensurate with the conditions of work and commensurate with the results of work, with the
meaning that the nominal wage is not determined at the beginning of the agreement. Therefore the determination of
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wages must be carried out by deliberation between the two parties to get an agreement, so that in the future wages
will not be a factor in a dispute.

CONCLUSION

Based on the results on the wage system in Islam found that the restlessness of the farm workers in the wage
system that exists in most societies today and should not be the result of the employer's negligence or intentionality,
but rather for the development of the performance of the farm workers. The daily wage system for farm laborers and
achievements made in society are generally allowed by Islamic law, because there is no cheating that violates the
agreement at the beginning, and does not violate the legal principles of muamalah. The wage system applied by the
current employer is in accordance with the concept of jjarah bil-amal contract because it has fuffilled all the pillars
and requirements as well as the principles specified in the concept of this contract.

Further research need to ensure that this contract can continue to run smoothly and be alert to problems that
will arise in the future for resolving disputes.
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